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P —— NHS employment checks — ¢ NHS Employers

Mot all NHS staffwill be eliglble for z = = ™
ainlrecord an bring chcks. o criminal record and barring
the point of advertisdng a position,

employers miust make an assessment

s it oo checks decision tree

responsibilities of the particular position

to determine eliglility. s the posficn covere Lrder the Rehabliation of Offenders Act 1974 [Exceptians) Order 1575 (s amendad)?

By prompting key questions, the decklon Most ndviduals are lkely to be sligible by viriue of saction 12 Le. any employment which |s concerned with the prosision of
tre= k atoal to support emplaoyers in healih sandces and which |s of such a kind as to enable the holdar to have access 1o persons In recelpt of such services inthe
making the assessment of when checks CoLrse of thelr normal duties. However, here are other provisions within e Exceplions Onder that may be relevant, plaase

mustican be carrled out. You should also TERCELHIRE T SO e U U

refer to the legklation and other sources
of Informatlon referenced to make an
Infarmed decislon.

ECE

Isthe position 3 AEGLILATED ACTIVITY With Chikiren andéor adilts 25 defined by the Safaguardng Vuinerable Groups Act (amended by
‘the Protection of Freedoms Act 20127
Adults: 3y sctivity Involing wonking of voluntasning with aduls that s of 3 specinied nature, regardiess of 1he Trequency that this The pastion Is ot eligible for e
UM SR Rake ) ke sE R, criminal record check at standard or =
) providng healtn care e o] MEELS 3l DET
i} providing personal care ; pre-smpiayment
i providing sockal work In ceran Oroimstances, far rieria
v} azsistance wiih cash, bills andfor shopping Example, peaple warkingin
(v} assistaree In e conduct of 3 person’s own aTfars *positions of tust’ e.g. chigf
vl corveying {trrrsporiing adufis to or from thelr place of residence and a place where they have recelvad, or will be recakdng, healih BMECUtIvES, SEMIOT Management or
care, personal cafe of Sodtal Care; af betwesn [aces when they Nave recaied or will be fecening care). TINarke maragers yau may wish 1o
sk prospective employees 1o 3|
For TUFtHer INforTiation about ‘Tequiated cthity” with AUt pledse refer 0 the Taclual NOTE Issued by the Dapantment of Health at e e PRI
A S-dlsti el e QRN Uon ! Dizciosure Sootiand. This fevel af
dsioaure Contans inomatkian
Chikdran: any aCHty imaaiing working oF volunteenng with chilren that 15 of a specied nature: abatrl unspark (cLment) convctions.
) unsupendsed acihvtles: teaching, training, Instnuciion, care for or supendsion of children, or providing advice/guidance on wal-
beng, or drving a weride only 1or children Further nformation is avalable 3t
(I} work Tor a limited @nge of estabimants (‘sSpeciled places’, with the oppartunty Tor cortact with chiloren, e.g. cthikicare www decioeyresentiand oo Uk
premizes. Mot wark by supervsed volrieers, (Pleass note that children's hosphials are no longer categorntsed a5 3 'spadiied place’)
i providing personal cana, for example washing or dressing; or health care by or supervissd by a professional I 1
() repistered child minding; and foster-canng.
WEing Wit chitioren wndlr ) or @) i reguiated Scivly ond IF done Fequently (e, e 3 wesk or TIre oflen, O o four o e
S 1.3 sAge I0 day period or aremgh.
For further Information about ‘raguiated acthity” with dilidren please refer to the factual note Issued by the Department for Education
at: waarw. education. gov. ucihidrena [ Lardngchildren/a00Z (803 discosure-barr
m H Hnce 10 Septamioer 2012 the rew oefinitian of ‘regaiated aCUMty' has reduced the numoer of Indikduas wWio must
bE checked against the bamed stz However positiors that were eligile for an enhanced discosure with a bamed 151
ek Datare 10 Seplember wil remain sligible 1or enhianced disdosares without barmad st Information.
IndiiWolials seekirg waork I regulsten actty miust Was the posttion efigibie for an enhanced dsciosute before 10 September? L2, do the postan fall Ints the pre 10
ba Chedeed against the bamed Ikijs) thiough the Septembar definiiion of requiatad activity?
pracess of an enhanced criminal record disciosure.
You must Indicate on the crimina] record
appiication farm whether the Indiidual Is working
OF VOLNEBENNG WHN CiKITen andiar 20U, m
i SINCE 10 September 2012 you Can Cnminue o ootan an The position s not ‘requiated activty® but doss it
[roes the barmed list dhece show the Individual 1s Ennanced level criminal necond discosuns but WITHOUT Irmvalve the Indkidual having acess to patients in the
barred from engaging in reguisted activity with barrad llst checks. ATRNEE O CNFR. PR gt
children or aduits? Please note that aocess to Infomation about patients or
patkent reconds only does not constiule ‘access'.
¥

Ya5 15 any relevant information disdosed, Tor exampie ciminal
corwictions? r

v [r=] [ % |

EMF2710 Published Sept 2012, @ NHS Employers 2012,

The Inchviduial Must it be appointed into Zm;:::ﬂm:;:ﬂz you

TegquIStED 2CUMLy With e vunerane group Camy out ik Dasen assesEment to I the Novidual i e

from which they are barred. i Is an oHence for detamine whether the comdction = mests 3l other dkdosure

ary person Wwha is Damed o 3ppk 1or, of FEIEVaNT [ post, Whether they pose any pre-2 mployment '

engage In, requisted aciivity. It ks also an risk or poterdial risc to patient safety. criteria

offerce for an amployer to knawingly allow 3

barred person ko engage In regulated acihity. + + ‘ | 5 b

A barred petsan may UNoertake 3 postion nat - 1ne rsk assessment I the Irdnddual Contirm il

N regulated activity where thay meet ail cther s P"S";:*“'E'Y x;‘j “”:‘m“l’:"n:‘;; SRpCI o

E(:!mplwn‘entd’eddng criteria. However, mm-ce i At R b msk Mease note

ployers should carmy oL an apprapriate sk o .

basay assessment taking Into candoertion Al CrocEed. decklan Criminal record and barring d"ed:s form only part of the

Information Wi the disosrs ta assure * e, pre-empicyment process, equally important are

patient satety. safeguards shoukd b2 werification of iderfity, right to work, registration and
Ay provsianal atfer put In place 35 qualification, employment history and references, and

Empicyers shoLid ensurs that rabust of sppontment i i occupaticnal heath chedks: For further information

satequands are n place fo manage et should bewithdrawn. please refer to the MHS Employment Check Standards at

Indical, SUCh 35 superdsion or restrictsd ks

ancess to certain areas af the bulidng.
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